INTERVIEW FEEDBACK SHEET EXAMPLE 

Criteria: Ability to answer questions with relevance, ability to build rapport and establish two way conversation, positive language used, attitude and tone of voice positive and upbeat. 
Candidate:_______________________________ Date:___________________ 
(Mark candidate accordingly. 1 = lowest and 5= highest) 

	QUESTION 
	1 
	2 
	3 
	4 
	5 
	NOTES 

	Tell me what you know about the company? 

	Can you tell me a bit about yourself? 

	Can you tell me about something in your life that you are most proud of? 

	If a friend/ex employer had to describe you in three words what would they say? 

	This job will present many challenges, can you tell me of a time that you had to overcome a challenge and how you dealt with it? 

	What kinds of skills do you think you need to be successful in our company? 

	What areas of the job do you think you will be strong in and are there any areas you will need to further develop? 

	What hours are you able to work? 

	I see from your CV that you have completed a course at NZMA.  Can you tell me what this course did for you? 

QUESTION 

1 

2 

3 

4 

5 

NOTES 

What would your manager think you need further development with? 

How do you cope with situations that put you under a lot of pressure? 

If you are successful with this job, what areas do you think you may have difficulty learning? 

Can you give me an example of a time where you have had to 

deal with conflict in the workplace and how did you deal with it? 

Where do you see yourself in two years time? 

Give me an example of a time where you have dealt with an 

angry customer? 

Why do you think we should hire you for this position? 

Do you have any questions you would like to ask? 

Employer Check list 

Did the candidate answer the questions with relevance? 
Did the candidate build a rapport and establish two way conversation? 
Did the candidate demonstrate a positive attitude? If, so state how? 
WOULD THIS CANDIDATE GET THE JOB…………..YES/NO




