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Lisa Murrell  

   
Lisa Murrell has spent 

the last 12 years 
working globally to 

help clients achieve 

breakthrough results 
in the areas of organi-

zation development 
and executive and 

team performance.   
Her Equine Assisted 

Coaching teaches Profes-
sionals and Executives to 

improve their own Per-
sonal Leadership. Lisa is 

the founding partner of 
Stone Ridge, NY -based  

MetaSystem Consulting 
Group, a consulting firm 

that began in Paris over 

25 years ago.  
 

I:  What is personal lead-
ership?  

 
LM:  Personal leadership 

ï itôs a very involved 
term that probably has a 

lot in it, but to say it in 
one sentence, personal 

leadership requires us to 
move from simply func-

tioning in the world to 
becoming connected to 

all aspects of our lives 

and ourselves.  
 

I: What are personal 
leadership skills?  

 
LM:  Well, there are 

things that we have all 
the time, use every day, 

but never know exactly 
how well or how effective 

we are with them.   
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 LM:  There are things like effective communication, the ability to establish and maintain 

appropriate boundaries and emotional agility.  Thatôs kind of a new term that Iôve been  
using a lot lately because I found that working with the horses, emotional agility is 

needed because itôs the ability to recognize and manage emotional, physical, and mental 
awareness all at the same time, and all of those together with effective direct communi-

cation ï all of the things that we need to really exceed, succeed, and excel in our life.  
 

I:  What is the connection between personal leadership and executive or professional 
leadership?  

 
LM:  Well, thatôs an interesting question because all the skills that are needed for profes-

sional leadership, which weôre more familiar with than personal leadership, they are the 
same skills.  As we said earlier Iôve been doing corporate coaching and consulting for so 

many years and I work with a lot of executives, CEOs, and chairmen, and the really suc-
cessful ones, the really good ones, the really effective ones, all have something in com-

mon, one thing in particular, and thatôs these personal leadership skills.   

 
So for example, everyone has to be able to facilitate their lives, as a professional leader 

needs to be able to facilitate whatôs going on in their company.  They also have to be able 
to manage their time.  Leaders in an organization have to be able to see how much time 

theyôve got to be able to do what they need to do and use it accordingly and use it well.   
They also need to be able to move into action with powerful decisions, the right decisions.  

The same thing applies to us in our own life.  If we have great ideas but we can't move 
into action and we can't make decisions when they need to be made, it really holds us 

back from doing what we want to do and creating the life we want.   
 

Finally, both professional leaders and people who have strong personal leadership skills 
are able to kind of be their own coach.  They have the ability to step back and reflect on 

whatôs going on and take the time to look at the implications from that.  What are the im-
plications of what Iôm doing and not doing and how does that come into play?  Therefore, 

being able to continuously learn and improve upon what theyôre doing and how theyôre 

living their lives are really the same thing.  
 

I:  So how do we know if we have them, these skills?  
 

LM: Thatôs where the horses come in, at least for me.  I know that itôs really hard to find 
out whether you have these things in a traditional classroom setting.  Leadership skills 

notoriously are something that have been described as almost kind of mystical, almost 
either you have them or you donôt or theyôre very hard to develop or theyôre not very tan-

gible, so thatôs why theyôre hard to learn.   
 

I probably would have agreed with that until I started working with the horses.  I do sev-
eral professional programs ï through The Way of the Horse is what I call them.  I do per-

sonal leadership Through the Way of the Horse as well.  What I found out is that the 
horses, because of who they are, theyôre animals that are preyed upon in nature so their 

whole thing in life is about being aware of whatôs going on, on both an unconscious and 

conscious level because their survival depends upon it.  For example, they can sense sub-
tle changes in our blood pressure that we would never even know and things like that are 

indicators that we as humans respond to as well but theyôre so unconscious we donôt 
know what they mean.                                                              (Continued next page.)  



Lisa Murrell  continued...  

LM:  You can, as a leader, think youôre doing everything, perform all of the right ac-
tions; however, you donôt know how theyôre really received, and how are you supposed 

to know?  Well, by working with the horses because they give us immediate feedback in 

their actions from what they are sensing.  
 

You hear, ñA horse can smell fear.ò  Well, itôs not necessarily that they smell anything, 
but what they do is they react to what they sense.  If they sense something thatôs in-

congruent with what they see, then they feel threatened.  If they sense that all is well, 
you are what you say you are, your actions coincide with the energy, if you will, around 

them, then theyôre very, very relaxed.  Thereôs no lying; you can't fool.   
 

I actually have retreats were leaders come for the three or four -day retreat and theyôre 
amazed that these things are actually whatôs coming across because they donôt neces-

sarily feel that thatôs what theyôre putting across, something thatôs not being received 
well.  They have good intentions.  They think they are doing everything that they 

should be doing but theyôre wondering why theyôre not being able to have the impact in 
their leadership role that they would like to.   

 

The horses will give us immediate feedback as to what it really is thatôs coming across 
on an unconscious level.  They actually make conscious what is unconscious for us and 

so that is, for me, through all the years Iôve been coaching and consulting, the most 
immediate and clear way to see if we actually have these, what Iôm calling, personal 

leadership skills.  
 

I:  Thatôs amazing. Iôm the daughter of a veterinarian.  He did both large and small ani-
mals and I didnôt realize thatôs how the horses picked up on everything. I wasnôt aware 

of all that.   
 

LM:   Yes, theyôre pretty amazing.  Theyôre very simple in one way.  They donôt get 
caught up in all of this cognitive chatter that we often do.  Actually what happens is 

that the electromagnetic field of the heart is actually ï for the human ï is 5,000 times 
greater than that of our brains.  What that means is that we are processing information 

emotionally and through our limbic system before we cognitively process it.  Weôre out 

there in the world impacting it before our brain even knows whatôs going on.  Youôve 
heard, ñI just went into the room and the energy was really strangeò or ñI donôt like 

that guyôs vibes.ò  This is the kind of stuff that weôre talking about.   
 

For the horse, obviously their brain doesn't have anywhere near the capacity that we 
do but their electromagnetic fields are so large because that is their way of surviving.  

Itôs very, very sophisticated and so they are responding to our electromagnetic fields 
but they do so in such a refined way and they teach us how to first of all recognize that 

part of ourselves and then have that part of ourselves impact our environment, and to-
day weôre talking about specifically how it impacts our leadership. 

 
I:   That would explain why the horses run off when some people come up and not  

others.  
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LM:  Itôs very true.  Like I said, you can't fool them.  Theyôre not trying to fooled or be any-

thing, but theyôre just very clear.  Theyôre very é I call them é theyôre very pure barome-
ters for authenticity, actually.  

 
I:  What is the relationship between personal leadership and coaching?  

 
LM: That is also something that Iôve been discovering over the last five years.  If I donôt 

have the ability to know how Iôm impacting people, if I donôt have the ability to have this 
energetic agility that I was saying before which is about recognizing and managing my own 

emotional, physical, and mental awareness, then I cannot be of as much value to my cli-
ents as a coach.  Iôm actually just listening to the presenting issue if you will or the big A 

agenda rather than being able to sense on a more é itôs often been said intuitive level, but 
this, all the work Iôm doing with the horses actually gives more vocabulary and more clarity 

and specificity to what that is, that intuitive level.   
 

If I have personal leadership skills, then I have developed my 

emotional agility, I have been able to create a level of com-
munication that includes that, and I have the ability to estab-

lish appropriate boundaries.  So many people who are  
coaching and the people that they coach know nothing about 

boundaries, and horses teach us so much about them simply 
because of their size but also energetically we learn about 

boundaries from them.   
If Iôm a coach who has the ability to sense where my  

boundaries or electromagnetic fields are, how I am impacting 
someone on an energetic level, how I can sense that from my 

clients, then I am actually coaching on several different di-
mensions.  Iôm not just coaching on a verbal or active listen-

ing level.  I'm actually é the CoActive Coaching talks about the three levels of listening; 
this is definitely the fourth level of listening.   

 

I can be of bigger value, greater value, and more service to my clients in this way.  If weôre 
in a long - term relationship, I can actually help that client to understand more about how 

their very being is either their friend, their ally in helping them to succeed and get where 
they want to, or is in their way and is really their own biggest obstacle.  Iôm sure youôve 

heard, ñIf I could just get out of my own way then I could really make things work.ò  This is 
part of what we're looking at.  So in a coaching relationship, it really takes the coaching to 

a new level.    
 

I: Itôs interesting, youôre talking about electromagnetic field because mine are definitely 
turned on, my barometers are on and I feel things, the feelings and everything, but there 

are people who do not, they arenôt aware ï is this because theyôve somehow lost that abil-
ity over time and do you help them get that back?  

 
LM: Yes, that is actually what much of what this work is about.  Iôm writing a book thatôs 

going to be out the first part of 2011 called The Equine -Assisted Coaching Experience  and it 

talks a lot about boundaries.  I used the words, boundaries and the electromagnetic field, 
together as the same thing, interchangeably.  

  
                                                                                                  (Continued next page.)  

 



Lisa Murrell  continuedé 

LM: If you remember when you were a little kid, do you remember the big Aunt Bertha 
who your mother wanted you to come up and give a big kiss and sheôd pinch your 

cheek or whatever and you always had to have a kiss from Uncle Roy?  Well you know 

as a child, we have our bodyôs own built-in boundary system and we didnôt want them 
to hug us, we didnôt want them in our space, so to speak.  However, our mother told us 

that we had to, so what happened was at a very early age most of us are told to ignore 
our bodyôs own natural boundary system and more than that if we do not, then we get 

in trouble for it.   
 

From a very early age, we start shutting down awareness of that electromagnetic field 
so we become less and less dependent on it because we are not allowed to acknowl-

edge it, nurture it, and grow it.  Then, when we find ourselves as adults there is this 
kind of strange feeling we feel every once in a while whether itôs positive or not so posi-

tive.  We donôt pay very much attention to it because we haven't learned what it is and 
how to integrate it into our lives so that we can really have a mind -body connection 

thatôs more complete.  Thatôs why so many people donôt have this, and the horses 
teach us about that.   

 

Itôs very important work and in terms of personal leadership, you can have nothing 
more important than knowing where your own boundaries are and where those 

boundaries of others are and how to relate to each other within those boundaries with 
respect.    

 
I: Oh, thatôs fascinating, Lisa.  I really appreciate you going into it deeper.  How do the 

personal leadership skills of the coach impact the coaching relationship?  
 

LM:  Ah-ha!  Well, most coaches I feel who are effective coaches have that intuitive 
sense; like you were saying, you can feel things that so many people donôt and they 

may in fact come to you because you can help them with things that they wouldnôt be 
able to help on their own.  If youôre not aware of it as a coach, you donôt know whether 

sometimes whatôs going on in the relationship to do with you or has to do with the  
client.   

 

So if you have your own boundaries and you know what are yours, you know what your 
opinions are and you can truly be in curiosity, then you are, I feel, of a greater service 

to that client.  If you in your own personal leadership you can manage the relationship 
in a way that is from an objective place, if you have that emotional agility, you can 

manage the emotions that are there.   
 

Thatôs why I said about knowing whatôs theirs and whatôs yours, because thatôs going to 
tell you what action as a coach needs to take place next, whatôs going on with the feel-

ings, and it also allows you to see .  If weôre looking from a systems perspective,  the 
potential of the coaching relationship is dependent upon three things.  One, the poten-

tial of you as a coach, your abilities.  Two, the potential of the clientôs ability to actually 
own up to where they are and their ability to learn and go forward, but then the other 

thing that the coaching relationship is dependent  upon is how those two things interact 
together.  By having clear personal leadership skills yourself, you can more clearly dif-

ferentiate between each of those things and play the part thatôs needed for your client 

at any given time.   



 

I: On the flip side, does the clientôs personal leadership impact the coaching relationship? 
 

LM:   Yes.  If they donôt have any personal leadership skills, itôs going to be more chal-
lenging.  Have you ever been in a relationship with a client where you felt like you were 

working harder than they are?  
 

I: Yes.  I think we all have.  
 

LM: Well thatôs a 
very common and 

good example of 
your client not hav-

ing personal leader-
ship skills.  Theyôre 

not able to manage 

whatôs going on.  
Theyôre not able to 

take responsibility 
for what they are 

bringing to the rela-
tionship.  Theyôre not 

able to take co -
responsibility for the 

outcome of the rela-
tionship, which is a 

very big personal 
leadership skill.  

Theyôre not able to step back and look at themselves and say what part am I playing in 
creating the results of this coaching relationship.  

   

Itôs all about é actually, in my coach training classes, the basic context behind it is that it 
is a consensual learning environment which means that we have deviated from the ex-

pert -student learning paradigm and that we develop these personal leadership skills 
throughout the entire coach training courses so that weôre co-responsible for the out-

come.  Yes, I come with a certain set of information but the integration of that informa-
tion and its application weôre co-responsible for and someone who doesnôt have personal 

leadership skills does not understand that concept.   
 

I have worked with so many people, executives as well as chairmen as well as all kinds 
of professional teams or individuals who simply do not understand that and so if theyôre 

learning how to do something different and theyôre totally dependent up on you or your 
coach or me to support them, then theyôre not playing their part.  Theyôre very passive, 

and so it is reflected in the outcome and for you, the coach, your energy is kind of being 
sucked in because itôs not being refreshed by new ideas from your client.   

 

We all know that coaching works when the coach learns just as much as the client does.  
If we both have our personal leadership skills then we can manage that learning on 

many different levels and the potential of the relationship and the outcome just increases 
exponentially.                                          -9-                            (Continued next page.)  



 Lisa Murrell  continuedé 

 I:   What is the impact of personal leadership upon sustainable change?  
 

LM:   You can sustain it.  Remember that part I said about how you can become your own 

coach?  You can be able to take a look and say é for example, when I coach, whether Iôm 
consulting or coaching I say to my clients, you know, my main goal here is your autonomy, 

your ability to take whatever we do and sustain it.  That can't happen if itôs an expert-
student paradigm and the student goes off on their own and they have no support.  They 

donôt have the skills to maintain or sustain the learning, whereas in the coach training 
courses that I teach a main part of it is gaining the personal leadership skills, particularly 

this aspect of being your own coach where you can gain the skills to sustain the learning.  
So itôs a big part of personal leadership is being able to sustain the learning. 

 
I:  Well what is the path to personal leadership Through the Way of the Horse?  

 
LM:   Weôve kind of been talking about it.  It really is all these things that weôve said, which 

is co - responsibility for the outcome and the results in your life and the relationships in your 
life, being able to develop emotional agility which is the ability to recognize and manage 

emotional, physical, and mental awareness, the ability to establish and maintain appropriate 

boundaries, being able to effectively communicate, just to name a few of these, and to be 
able to recognize all of this on that energetic level, if you will, that electromagnetic field so 

that you can really find out how youôre existing in the world in more than just the physical.   
 

The horses teach us how to do this.  Horses are all of the things that I said, but also they 
are incredible teachers at leadership because they are animals that are preyed upon in their 

environment.  They need to know what theyôre supposed to do.  They only are dominant 
when they are not trusting you to be the leaders.  They know somebody has to be in 

charge.  Thatôs their primary instincts.  However, if you are in leadership with them and in 
co- leadership with them, which is an even more advanced, or a sophisticated way of prac-

ticing leadership, then you will have the respect you need.  Youôll learn about respect.  Youôll 
learn about what it means to be a leader, what it means to be a follower.   

 
Iôll give you an example.  There was an Executive Vice President that came for a four-day 

leadership retreat with me and he was kind of in a sticky situation.  He was a brilliant, bril-

liant expert at what he was doing, but his company was not é he just was not in relation-
ship with people in the way that provided him é he did not have personal leadership skills, 

let me put it that way.  He was not able to have the impact that he needed to as a leader.   
 

Anyway, he came and we spent four days together, and in the beginning he was trying to 
exert his dominance and power over the horse and he had this whole perspective of domi-

nance.  By the end he was so humble four days later ï he was so humble and in gratitude 
to the horses for showing him the way of true leadership.  In those four days he learned 

about his own personal leadership and what that needed to be, and he kept bumping up 
against what he thought it was and the what the horses said ï no, no, no; this is what it 

really is.  He had to be with himself and explore himself and really let go of a lot of assump-
tions and preconceived notions that he had.  He had to step into vulnerability before he 

could step into leadership.   
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I: Thatôs a wonderful story.  You mentioned some of the type of clients you would 

usually have.  What would be some of the clients who would benefit from your work?  

LM:   Because weôre talking about personal leadership, thatôs for everyone ï everyone 

ï but of course we know as coaches you can't just say okay, everybody come; but I 
would like to do that; people who are on a path to really finding out what part theyôre 

playing in creating the life of abundance that theyôve always wanted.   

 
I find that I work with a lot of women.  I work with a lot of solopreneurs.  I work with 

people, which by the way, may or may not have anything to do with horses at all be-
cause all of the work we do is on the ground.  None of it is mounted, and so you donôt 

have to have any horse experience to be involved in this at all.  In fact, you can actu-
ally stand outside of the fence because weôre dealing with this electromagnetic field 

and you donôt even need to go in with the horse.   
 

Corporate teams; I have had several corporate teams.  I did team 
coaching rather than team building, which is very different.  Team 

coaching is ðthink of your coaching one -on-one relationships and 
think of what that would be in working with a group, looking at all 

the systems and the dynamics and how everything affects every-
thing.  Long answer ï corporate groups, executives and individuals, 

people who are on a path to finding their own heart and creating 

abundance in their lives.  Those are the people who generally do 
show up for me.  

 
I:   What are some of the changes that have taken place for your clients?  

 
LM:   This gentleman that I was just telling you about before, he went back to his 

company and did some amazing things, just really great things.  He was ready to be 
fired, actually, before the Director of HR had actually called me and told me the situa-

tion, before he came out, because heôs the one that asked him to come out.  He went 
back and they certainly didnôt fire him and he did really wonderful things, but then 

what eventually happened is he left because he realized that this was ï for his own 
path, this wasnôt the place for him.  So he went and started his own smaller company.  

It also impacted his relationship with his wife in quite a positive way.  Weôre still in 
contact and he said it was the most important thing that ever happened for him in his 

life, and I just thought that was amazing given that he was a corporate executive.  

 
I. Oh, it definitely is.  What part does personal leadership play in your Equine -Assisted 

Coach training program?  How does that work?  

LM:   Well, that was some of what we talked about before as well.  Specifically, this is 

one of the basics that you learn in my coaching training course, you must learn per-

sonal leadership skills.  First of all, you have to learn them, whether youôre intending 
to learn them or not, anytime you work with horses because they require it of you.  

You must step into your own power when you work with horses.  Thatôs one of the 
most magical things or gifts that they give us.  

 
Also, what Iôm doing is all of the students that graduate from the program, I have an 

introductory workshop called The Path To Personal Leadership Through the Way of the 
Horse,  and I actually have those graduate students teach those courses.   

 



Lisa Murrell  continuedé 

I.  What is the impact of your own path of personal leadership Through the Way of the 
Horse upon your coaching?  

 

LM: As I said, it has just taken my own coaching to another dimension.  I was actually 
working with a corporate client last month; weôve been working together for several 

years so he has seen me through thick and thin and he has been at different companies 
ï these are big, global companies ï and so he has had a chance to see me in many dif-

ferent phases of my consulting and coaching career.  He said that even though he could-
nôt actually é he said I was stronger in my game than I had ever been.  Thatôs his way of 

saying it; that I was totally on it, that he had never quite seen things work so seamlessly 
ï and this was team coaching.  Heôd never seen me be just in quite that state.   

 
I really feel that my work with the horses has created a way for my own personal leader-

ship to evolve so that I can actually be in a different way with the people that I coach, 
whether itôs individually or team coaching, so that they actually end up having another or 

a different kind of way of hearing what Iôm saying.   
 

Thereôs a thing called entrainment, and this is what happens with the horse in a herd.  

Entrainment means that one person thinks one way and then another person thinks of it 
the same way and then another person thinks of it the same way and then eventually 

everybodyôs on the same level.  Everybodyôs doing the same thing.  I feel like with per-
sonal leadership Iôm standing in it so firmly as a result of my own path that I invite peo-

ple that I work with to stand in that same place and so our coaching relationship be-
comes a very different and deeper experience for both of us.   

 
I.  On a more personal note, how about your own path to personal leadership?  How are 

you living that path?  
 

LM:   Ah, é it keeps me on my toes, Iôll tell you that!  You know as a coach, Iôm here to é 
donôt you always have to ï oh no, maybe itôs not just you, but I find é itôs not so for you, 

but I find myself sometimes I talk to people so much about things and I experience it  
with them, but because I work with the horses and I can be by myself with them, I can 

find out whether I am actually just giving lip service to it or Iôm really stepping into it in 

a  very committed way.  Itôs a constant reminder for myself.  I set the bar very high for 
myself, the standards very high, and it affects my marriage of 23 years, my relationship 

with my daughter who is 20 and believe me, sheôs challenging; I mean wonderfully, but 
if I didnôt continually employ my own personal leadership and continually step back and 

be my own coach about it, then the quality of my relationships in my life would definitely 
not be what they are.  So itôs everywhere. 

 
I:  I think this is an intriguing idea of the use of the horses.  What inspired you to bring 

the horses into your practice?  

LM:   As I think you mentioned in my bio, I had been coaching and consulting for proba-
bly 12 years at that point and I was really getting burned out.  I was just feeling very 

empty.  I was feeling as though I was going down the suck hole that so many é if you 
work with clients that are not ñgetting itò or are not é I was attracting the kind of clients 

that were not giving me energy, so I had to stop and do something different.                                                                                                                                            



LM: Iôm from a farm in New Mexico.  My father was a rodeo cowboy and my mother 

rode horses as well, and so I have a whole history behind my family of horses.  It kind 
of skipped a generation with me, so I was looking for a way to find myself again and 

my daughter got back into horses and so I got back into horses with her.  I started 
studying with Linda Kohanov at the Epona ranch out in Tucson, Arizona, and so I found 

a part of me that I actually I donôt know if I even knew existed.   
 

That transformation was so complete that it has permeated every aspect of my entire 
life, whether Iôm with the horses or whether Iôm not, but I totally knew at that point 

that I wanted to live my life from a different place and the horses had supported that 
and they continue to do so.  I was up there with them before I actually did this inter-

view just being calm and centered and asking for their wisdom to come through me if I 
couldnôt give any of my own, and theyôre very supportive.   

 
I:   I love that.  I love that; thatôs your background and thatôs how you basically grew 

up with the horses,.  It sounds like it was a natural move to bring them into your prac-

tice then.  
 

LM:   Yes, it was, and you know, so 
many people wonder ï thereôs so 

many people who want to do equine -
assisted learning and the field is 

growing in leaps and bounds, and 
actually weôre having the first ever 

experiential in -person equine facili-
tative learning mastermind.  This is 

asking people who are doing this 
work from any kind of perspective to 

come together and really share their 
experiences, grow their personal 

leadership skills, exchange best 

practices and just move the field for-
ward because thereôs a lot of people 

who were in corporate who would 
like to follow their passion and 

horses have proved to be a passion 
for them, and so they want to know 

how do I do this?   
 

The Equine -Assisted Coach Training Program is one way that I teach people, but Iôm 
also inviting people to come and just celebrate their joy in what they do, but also grow 

this field so that more and more people can experience it.  Itôs just truly so transforma-
tional I wish I could just do it for everybody all the time.  

  
I: I can hear the passion in your voice.   

 

LM: Itôs easy.  Itôs easy to get that.  I would invite everyone, wherever you are, if you 
can find someone whoôs doing this work to go check it out. 
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Equine Assisted Coach  

Training through  

the Way of the Horse!  
Created for you by:  

Equine Alchemy & MetaSystem  

Consulting Group  

 
Combine the power and credibility of  

ICF Coaching with  
Equine Facilitated Learning,  

based upon the Epona ApproachÊ. 
 

Step into the next level of Equine Assisted 
Coaching!  

  
 

Dear Inspired Equine Assisted Coach of the future,  
 

Welcome to the Equine Assisted Coach Training through the Way of the Horse!  
 

This powerful program is designed to offer highly effective coaching skills to comple-

ment your existing equine facilitation programs or to offer a new dimension to experi-
ential learning for professional coaches (whether you choose to become ICF certified 

or not).  
 

At the end of the program, you as a professional will be able to integrate equine expe-
riential learning through ICF Core Competencies and MetaSystem's Multi - level Sys-

temic Coaching model into your coaching practice.  
Are you...  

  
Looking for a way to create the life and business you always wanted by combining 

your love for horses and ICF coaching?  
Wanting to facilitate lasting change for existing and future clients?  

Willing to go through a powerful personal transformation?  
Committed to working with horse wisdom for the greater good?  

  

If this sounds like you, you have come to the right place!  
 

The Equine Assisted Coach Training through the Way of the Horse  is de-
signed for:  

 
¶ Both experienced and beginning coaches who want to incorporate equine  

assisted learning into their practices  
¶ Consultants, therapists, leaders, managers and HR professionals  

¶ Those with and without equine facilitation training or skill  
¶ Non -riders and riders  

¶ People with and without horses  
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The EAC program is based upon:  

 
¶ MetaSystem Consulting Group's Multi - level Systemic Coaching model  

¶ ICF, International Coach Federation, Core Competencies and Ethics  
¶ The Epona ApproachÊ to equine experiential learning. 

¶ A deep journey of self -exploration and transformational learning  
 

At the end of the program, you as a professional will be able to integrate 
equine experiential learning through ICF Core Competencies and MetaSys-

tem's Multi - level  Systemic Coaching model into your coaching practice .  
 

We invite you to participate in the EAC as an entire course; or you can experience 
what you want as individual modules.  

 
Module 1: SETTING THE FOUNDATION  

Module 2:  CO-CREATING THE RELATIONSHIP / COMMUNICATING EFFECTIVELY  

Module 3 : COMMUNICATING EFFECTIVELY / FACILITATING LEARNING AND RESULTS  
Module 4: MARKETING YOUR PRACTICE FOR A SIX FIGURE BUSINESS  

 
Equine Alchemy's and MetaSystem Consulting Group's Equine Assisted Coach Training, 

(EAC), Coaching Skills through Horse Wisdom, Coach Supervision Programs and Attract 
the Perfect Client Through the Way of the Horse marketing module combine virtual, tra-

ditional classroom and experiential learning in Arizona, New York and Florida.  
 

 
  

 
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

Use this link for the application.   
http://www.equinealchemy.com/equinealchemy.com/index.php?id=35   

http://www.equinealchemy.com/equinealchemy.com/index.php?id=35


The EAC program is about creating relationship;  

with yourself, the horses and your clients.   
 

Only then can you begin to connect 
all of these relationships together to 

create an unparalleled coaching dy-
namic! This work is truly cutting 

edge. It is the ONLY Equine Assisted 
Coaching Program available that 

combines:  
 

¶ ICF Coaching -  The Platinum stan-
dard in coaching globally. As an ICF 

certified coach,  I designed this pro-
gram specifically to meet these rigor-

ous competencies and standards.  

 
¶ The Epona ApproachÊ to Experi-

ential Learning -  As an Advanced 
Instructor, I take you through Linda 

Kohanov's groundbreaking approach.  
 

¶ MetaSystem Consulting Group's  
Multi -level Systemic CoachingÊ -  

The ONLY coaching model that com-
bines traditional coaching, systems 

development and intersubjectivity; 
(the basis of the energy work with 

the horses) developed and imple-
mented through my 15 years of 

global corporate consulting and 

coaching!  
 

¶ Horses! -  The consummate teachers 
of relationship development.  

 
How?  

 
The experience of working with horses requires a relationship with another being. It re-

quires an acute awareness of boundaries -yours and theirs -as well as skill in interpreting 
body language. Interacting with horses requires obtaining permission to lead and demon-

strating a willingness to follow. Such a relationship demands courage as well as vulnerabil-
ity. Most importantly, the horse requires authentic communication. Twenty minutes in the 

round pen with a horse will take these powerful, insightful concepts off the page, out of 
your head, and anchor them into your entire being.  

 

This skill of building relationship is at the heart of coaching!  
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Here is a partial list of what we will cover:  
The EAC focuses on building the following competencies in four focus areas:  

 
Equine Assisted Learning and Horsemanship Components  

¶ Demonstrate proficiency and ease working with horses as teachers.  
¶ Demonstrate mastery in reflective and active round pen exercises.  

¶ Demonstrate mastery in individual equine assisted coaching sessions.  
¶ Coaching based on the ICF Core Competencies and MetaSystem's Multi - level Systemic 

Coaching Model  
¶ Coach at a PCC Level  

 
Equine Assisted Coaching Business Basics  

¶ Barn and property set up  
¶ Support staff  

¶ Horse handling guidelines  

 
Marketing your practice for a SIX figure business  

¶ Vision  
¶ Strategic Planning through Vulnerability  

¶ Branding with Archetypes  
¶ Money and YOU  

¶ Design your own Signature Business  
 

Energetic and Emotional Agility Components  
Learn how to use energetic and emotional cues to give you insight into what is needed to 

best coach your clients to success.  
  

Each program includes design and delivery of private and group equine assisted coaching 
sessions. We want you to fully experience all aspects of Equine Assisted Coaching! These 

individual and group sessions include group supervision and are a powerful jump start to 

your business upon program completion.  
  

A Marketing Intensive  
No other Equine Assisted Coaching program includes this powerful marketing component. 

During Week IV you will learn:  
 

¶ 7 secrets to a 6 figure business  
¶ Branding  

¶ Internet marketing  
¶ Strategic Planning  

¶ Design of your own unique Signature System!  
 

To name just a few of the powerful must haves for building your business!  
 

 

Use this link for the enrollment form.   
 

http://www.equinealchemy.com/equinealchemy.com/index.php?id=35   
 

http://www.equinealchemy.com/equinealchemy.com/index.php?id=35


 

 
 

Instruction from ICF certified coaches who are incorporating Equine Assisted 
Coaching into their practice.  

 
Four -  4 day intensives with the horses in NY or Florida.  

The Equine Assisted Coaching Program is a deep journey of self -exploration and  
transformational learning. In addition to classroom and group process work, our equine 

coaches help us develop new competencies in working with and relating to others,  
exercising mind -body awareness, non -verbal communication, assertiveness, creativity, 

and leadership skills.  
 

During these weeks you will experience your own authenticity through the way of the 
horse, delve into the heart of your practice and connect it to the basics and complexities 

of ICF Core Coaching, master -mind and play, receive and celebrate the emergence of 

your Authentic Equine Assisted Coaching Self.  
 

Virtual adjunct classes  
Each month we will meet as a group virtually.  In these classes we will cover ICF 

core competencies, MetaSystem Consulting Groupôs Multi-Level Systemic Coaching 
model, peer coaching and supervision from me. They also serve as a Master Mind and 

provide a powerful thread of learning and relationship throughout your coaching journey. 
All calls will be recorded.  We will then take the classroom learning into the experiential 

setting of working with the horses.  
 

Private coaching  
3 supervised peer - to - peer coaching calls  

Participants will receive 3 private supervised sessions with an ICF Certified Coach during 
the program.  This private, individual feedback on your coaching is a fast track to  

proficiency.  

  
Practice in equine assisted coaching  

No other Equine Assisted Coaching program includes this powerful marketing 
component. During Week IV you will learn:  

 
¶ 7 secrets to a 6 figure business  

¶ Branding  
¶ Internet marketing  

¶ Strategic Planning  
¶ Design of your own unique Signature System!  

 
To name just a few of the powerful must haves for building your business!  

 
Instruction from ICF certified coaches who are incorporating Equine Assisted 

Coaching into their practice.  

Our entire faculty knows what they're talking about! They are ICF coaches who have 
graduated from this program or studied this methodology of coaching and equine as-

sisted learning in depth. They, along with me, will be your guides on this incredible  
journey!                                                  
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Big Time Bonuses:   

 
A Breakthrough coaching session with Kathleen Ingram  

Kathleen is the co -founder of the Epona ApproachÊ to developing hu-
man potential through the way of the horse Apprenticeship Program. 

She is a therapist and coach and an expert in what she calls 'Creating 
the Space of Possibility'.  

 
Kathleen provides unequaled support of our psycho -spiritual journey to abundance.  

  
A 5 - minute recorded interview for instant credibility  

Lisa or program coordinator Susan Castaneda will conduct a 5 -minute recorded audio or 
video interview with you to feature your product / service to post on your website, Face-

book, LinkedIn, etc...  
 

A ½ - Day Virtual Intensive with Schelli 

Whitehouse, solely focused on "How to 
Charge What You're Worth and Get it!"  

You will go in -depth into extracting the 
value and worth of you business. Step out 

of the hours for dollars and piece -meal 
product delivery structure and design your 

services and products in a way that keeps 
your customers coming back for more!  

 
Special treats and surprises!  

If I tell what these are all about it won't be 
a surprise! I do promise that you will LOVE 

it and it won't cost you time or money.  
 
              Kim McElroy's  'Authentic Power'  

 

This 9 - month Equine Assisted Coach Training through the Way of the Horse!  
Is ONLY Right For You If Are Willing:  

 
¶ To take ACTION even if it feels scary at times (because it will, and you will have help 

to get through it!)  
¶ To be DECISIVE, speak up for yourself, seek your truth and claim what you want  

¶ And able to commit 100% to your own growth, show up fully and ask for support  

¶ To try something new and reach out beyond your current experience or knowledge  
 

Use this link for the enrollment form.   
http://www.equinealchemy.com/equinealchemy.com/index.php?id=35   

 
Love with Ease and Grace,  

~Lisa Murrell  
Ǆ Lisa Murrell: Equine Alchemy,  

www.equinealchemy.com  and www.metacg.com  

 
info@metacg.com , (845) 687 - 4324  

CopyrightEquineAlchemy.com  

http://www.equinealchemy.com/equinealchemy.com/index.php?id=35
http://www.equinealchemy.com
http://www.metacg.com
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