
BIOGENX GLOBAL COMPENSATION PLAN 

  ~ Turning an Upside Down Industry, Right Side Up ~ 

Always bear in mind that the primary mission, focus and objective of Biogenx Global is to empower you to make a difference 
in the world around you.  We urge all of our Biogenx Global members to join us in doing all that we can to see to it that: The 
hungry are fed, the naked are clothed, the sick are nourished, the aged are protected and the infants cared for! 

Dr. Simeon Cuffy, N.D. 
President and Founder of BioGenx Global 

 

First, an in-depth look… 

Network Marketing or Multi-Level Marketing (MLM) has been a part of the economic fabric for more than half a century.  It has 
long since proven to be the single most effective means of individual wealth accumulation and company product distribution 
ever devised.  So, why is it that this industry has demonstrated the worst percentage of positive results (as measured by the 
success or failure of the majority of participants)?  Indeed, the drop-out rate has been so high that not only has the entire MLM 
industry been adversely affected, but the concept itself has been severely scrutinized.  

Many companies have failed to provide an equal chance for every participant to reach their full potential.  The big organization 
builders in the industry recruit the “little guy” endlessly to grow, or just to sustain the size of their organizations.  The “little guy” 
can’t compete with the big advertising budgets, the organizational skills or the numerous contacts of the big builder, so he 
drops out.  The people who were brought in by the first “little guy” rolled up to their up-line.  The net effect is that the up-line’s 
checks and advertising budget get bigger, and the “little guy” loses his dream.  The “little guy” always suffers the most and 
usually ends up with a net loss.             

As a direct consequence, many people who once embraced the MLM concept have come to regard the industry with a 
measure of skepticism and disdain.  Why is this so?  Isn't MLM reputed to have created more millionaires than any other 
industry in the last half century?  This may be true, but the "Great Successes" are limited to a mere 3-5% of all participants.  
Another 5-10% has enjoyed a measured degree of success, but the great majority has endured a Net Loss in Income, not to 
mention all of their valuable time, dashed hopes and unfulfilled dreams. 

During the last half century, many great companies have emerged as the “stars” of the industry.  Millions of people have 
received very tangible benefits from the wonderful products that these companies have introduced into the market place.  But, 
for the “little guy”, the missing piece of the puzzle, FINANCIAL INDEPENDENCE, has always been just beyond his grasp until now!        

The designer of the Biogenx Global Compensation Plan has studied the industry from the inside for the past twenty-
five years.  He focused on the reasons for such high distributor attrition in virtually all MLM companies.  What emerged as the 
single most important factor underlying the dismal outcome experienced by most participants can be summed up in one 
sentence.  The old style MLM Pay Plans were designed to bring great rewards to just a few, (including the company), at the 
expense of the many, i.e. the “little guys”. 

All of that has now changed with the Biogenx Global compensation plan!  Up until the present, there has never been a 
compensation plan where the focus has been the success of the “little guys."  The Biogenx Global Compensation Plan 
represents a paradigm shift in the MLM industry.  This plan makes it possible for everyone to enjoy success, because it 
creates a level playing field where it is possible for ANYONE to get to the very top of the pay scale.  A proven team of 363 
strong leaders build depth beneath the “little guy” who in turn will become so financially strong that he/she will be in for life.  
With no reason to drop out-- everyone wins and the growth of the company continues to multiply.              

Ours is a philosophy of “all workers and all winners”.  It’s a concept that is rooted in "Ant Dynamics".  Ants are the best net-
workers of all.  They share and work together in such unison that there is never a loser.  We can follow the counsel of the 
“Wise Man” and learn from the ants.   



 

FOUR DISTINCT FEATURES MAKE THE BIOGENX GLOBAL COMPENSATION PLAN  

STAND ALONE IN THE MLM INDUSTRY 
 

1. FAIRNESS: Everybody is treated equally.  There are no 'buy ins' that give an advantage to anyone in the pay plan. 

2. EASILY AFFORDABLE:  With the very low entry point of just $60 (plus S & H) (ALL $ amounts herein mentioned 
are denoted in U.S. Dollars), it is affordable to the masses.  Combined with all of the other unique features, it can 
attract millions of people worldwide who otherwise would not have looked to MLM to make their fortunes.     

3. DUPLICABLE:  Growth lies in the power of duplication.  It is a well known fact that the industry average for 
sponsoring is 2.5 persons, but, many people never succeed in accomplishing even this modest goal because of other 
factors.  High start-up costs, big volume buy-ins and/or complicated pay plans can make sponsoring difficult.  But not 
in Biogenx Global!  From this very modest start-up cost of a mere $70.00 (S&H included), it is possible to leverage 
one’s income to 5-figures monthly by utilizing the team effort and the very dynamic “Pay-it-Forward” solution that is 
unique to this plan.  The initial $30 monthly auto-ship applicable in the first 3 levels of the Turbo Matrix makes our 
program so affordable that anyone and everyone can participate and personally enroll 3 people.   

4. EARNING POTENTIAL:  Many companies boast of their lucrative compensation plans, however, this is primarily 
restricted to the favored 3-5% previously mentioned.  A careful examination shows that only the crumbs remain for 
the little guys and one needs a magnifying glass to find any 'beef' in them.  Here, at Biogenx Global, we show you 
the money in clear focus.  When a distributor qualifies to be paid down through a given level within their personal 
matrix that is built within the community platform, they are paid the same amount on each filled position on each 
level.  The distributor knows exactly how much he/she earns.  There are no smoke and mirrors here.  We pay in 
dollar amounts that everyone can easily understand, not in percentages that may require a degree in mathematics in 
order to make any sense of what is presented.   

Biogenx Global has the smallest overall number of distributors required (by way of Fast-Start Bonus—only 2-4) to 
cover auto-ship expenses which can then be leveraged to produce an annual six-figure ($100,000 PLUS) income.  
These features put Biogenx Global far out front in the industry. 

Of course, no one can absolutely know how much you will earn, because earnings are a direct result of actions taken by the 
individual distributor, although there is much support from the team as well as from the company.  

 Terms used in the following text: 

A. Independent Business Associate (IBA) 
B. Active Business Associate (ABA)  
C. Independent Business Owner (IBO) 
D. Extended Leadership Associate (ELA)  

 
These terms are fully described under the “Specific Member Definitions” on the final page. 



THE COMPENSATION PLAN EXPLAINED - 6 SEPARATE INCOME STREAMS 
 

1. Retail Sales: All Independent Business Associates can purchase products at the wholesale distributor price of 
$60.00 per product unit and sell at the suggested retail price of 25% above wholesale-- $75. However, there are 
three special retail features which are only available to those who are Active Business Associates with at least a ½ 
unit product auto-ship of ($30) or to Independent Business Owners (IBO) with one (1) product unit ($60) or greater 
auto-ship purchase.  These three special arrangements offered by the plan allow the participants to earn spectacular 
retail profits.  

I. Buy 1 product unit at wholesale and receive the 2nd at half price. 

II. Buy 4 at the regular wholesale price and get 2 Free.   

III. ½ price Cash & Carry:  Buy 1 case (1 dozen or more per case) at the regular price and get the 2nd case FREE.   

In this manner, one's average cost is $30 - $45 with a retail profit ranging from 60% – 100%.  It’s easy to see what we mean 
when we say that Biogenx Global makes it possible for the “little guy” to retail for a profit. 

2. Automatic Retail Profits: this income stream is generated from one’s Preferred Customers.  Preferred Customers 
are those participants who just want to buy products for personal use as they desire.  They purchase an annual 
preferred customer membership from the company for $25.  They do not participate in the regular business plan.  
They purchase product at a mere 10% above the wholesale price.  All Active Associates need to have at least three 
preferred customers.  For each product unit purchased by a Preferred Customer, $24 is paid out in the following 
manner: 2/3 or $16 is paid to the distributor who acquired the preferred customer and 1/3 or $8 is paid to the first 
direct up-line sponsor. 

3. Fast-Start Bonus: The very first purchase which a new distributor makes must be $60 or greater to be counted as 
a Fast-Start purchase.  The Biogenx Global Fast-Start Program is designed to do three things.  First, it provides a 
clear path for the “little guy” who has ambition and desire, but very little money, to get into the business with just a 1 
time out of pocket cost of $60 (plus S & H).  Then by making similar 1 unit sales to fund the building of his/her 
business, this “little guy” can climb to the very top of the pay plan.  Next, it provides distributors with a constant cash 
flow (paid out every two weeks) for actively building their business, while helping others to build their very own 
business.  Third, it allows new participants to select the right product package that is suitable for them.  Biogenx 
Global encourages all of our distributors to take advantage of our fantastic product line so they can experience better 
health and sound nutrition for themselves.  What good is the most lucrative pay plan in the history of MLM if you’re 
not healthy enough to enjoy your reward?     

“Beloved, we wish you prosperity in all three dimensions of your life: Spiritual, Physical & Financial” 



CALCULATING YOUR FAST-START BONUS 

Your Fast-Start Bonus can be easily calculated.  For every product unit of $60.00 purchased by your new enrollee at the time 
of their first purchase, you are paid $20.00.  When your personal enrollees make a sale, and they receive a $20.00 Fast-Start 
Bonus, you receive a 50% matching bonus of $10.00.    

INCOME STREAMS 4, 5 & 6 are derived from the three Community Platforms (3 – 3x12 Matrices) of the Biogenx Global 
Compensation Plan.  Our pay plan is designed to help the “little guy” progress easily through the three individual, 3x12 
matrices by simple progressive steps.  Each succeeding matrix has a higher payout than the previous one.  The first platform 
is called the Turbo Platform.  It pays $5.00 on each active position throughout the matrix.  The second is the Builder Platform 
which pays $20.00 on each active position throughout the matrix.  Our grand CAP-STONE, the Power Platform, pays a 
whopping $45.00 for each active position throughout the entire matrix.   

Every Biogenx Global distributor participates in the building of his/her sub-matrix within the Master Turbo Matrix as it is filled 
from left-to-right/top-to-bottom.  This is called “community filled” but we call it “hyper-teamwork”, and this is where it really pays 
off to be part of this community building effort.  While you are doing the work of only one ant, you get the free run of the whole 
Biogenx Global anthill with every ant working to build the whole system. 

One ant working by itself cannot accomplish any significant task, but get a million ants working together and they can build a 
“mountain.”  When a team of Leaders and a large number of fellow builders are all working together, and helping one another, 
the combined results are amazing!   

Building & Filling the Turbo Matrix: 

All active and existing associates work together in building the Master Turbo Platform which continues until the 1st nine levels, 
known as the Inner Circle are filled.  Beginning with the 10th level, all distributors except for the GTL 363 in the 1st five levels 
will have the added benefit of building their own matrix vertically, by utilizing the personal placement provision of the program.  
The Leadership group mentioned above will continue as a single entity to build from left-to-right, row-by-row, to fill any holes 
that might be left behind in your personal matrix.  This is called forced filling of the matrix, where every position in the master 
matrix gets filled, and every filled position is a paying position, thereby generating unparalleled incomes. 

Be sure to familiarize yourself with the requirements shown on the compensation chart for each of the three platforms.  It’s a 
simple and easy plan where even those who have never known success in a network marketing company can start at the 
same place with everyone else and can really achieve the same success as “the big builders.” 

Detailed Explanation of the Compensation Plan:  

Just to make sure that the Biogenx Global compensation plan is fully explained and easily understood, let’s look at how “Little 
Miss Jones Go-Getter”, our featured “little-guy” in this plan works her way to financial abundance. 

Miss Jones has watched the depressed economy strip her town of employment opportunities.  She’s down to the last $100 
that she can afford to invest in a business of some kind.  When she hears about the Biogenx Global opportunity, she knows 
there is something very special about it, and decides to get involved. 

The first thing Miss Jones does is to register at the company’s website:  www.biogenxglobal.com and makes her initial Fast-
Start purchase of one product unit for $60.00 (plus S & H). (Of course, she would have loved to purchase the 3 foundational 
products for cleansing, balancing the system and superior nutrition), but that will be done as she makes progress.  After 
making her Fast-Start purchase, she makes getting into the Turbo Matrix as quickly as possible her #1 goal.  Individuals who 
are able to do so can make an auto-ship purchase at the time of enrollment to fast-forward their progress.  She loves the “Bio-
Boop Building Plan.”  This is the Build-Out-Of-Profit method that allows those who cannot get into the auto-ship plan at the 
time of initial entry to use their first two fast-start bonuses of $20 each to get their $30 monthly auto-ship up and running.  



As Little Miss Jones uses the product she bought for her personal use, she is astounded with the results; more energy, less 
hunger, and an overall feeling of wellness.  She mentions the results of using the products and the fantastic financial rewards 
of being a distributor to her friends.  Her enthusiasm can’t be contained and her friends have decided to try it for themselves. 

Sally May Johnson and Betty Parsons are her first two enrollees who each make a 1 product unit purchase.  From these two 
sales, Miss Jones receives two fast-start bonuses of $20 each.  When these are credited to her account she receives her first 
notification e-mail alerting her to activate her $30 monthly auto-ship.  This she does immediately.  She has now realized her 
first goal of being in the Turbo matrix.  Her second goal is to become qualified for earning override commissions in the matrix.  
This will happen as soon as one of her two personal enrollees becomes an Active Business Associate (ABA) with a $30 
monthly auto-ship.  She quickly realizes that by working with her personal enrollees to help them duplicate her effort, her 
progress can be faster than by trying to do it all by herself.  Besides enrolling William Smith who is her 3rd personally enrolled 
associate, she works with each of them to assist them in making three personal sales each.  In so doing, she earns a total of 3 
- $20 fast-start bonuses, 1 from each of her 3 personal enrollees and 9, $10 matching bonuses for a total of $150.  During this 
same time period she also made 2 retail sales from which she earned an additional $60.  (Buy one unit at wholesale and get 
the 2nd at ½ price)   

Her friend Rhonda Parsons is a frequent flyer who is seldom at home, but who also loves the Biogenx Global products.  
Since she does not have the time to become actively involved, she signs up as a Preferred Customer and pays the $25 
annual membership fee.  This entitles her to make purchases for personal use whenever she chooses and in any quantity she 
desires.  Her first purchase reflects that of an educated consumer.  She buys the three foundational products:  one for 
detoxification, another to balance the systems of the body, and the Live Greens Super-Food to feed the cells of the body.  In 
addition to these, she buys one “Ditch-The-Pain” for her various aches and pains, a total of 4 full units.  Little Miss Jones 
receives $16 for each unit purchased by her Preferred Customer Rhonda Parson, for a total of $64. 

Let’s summarize how Miss Jones did during the first month in her new BioGenx Global business: 

3 Fast-Start Bonuses of $20.00 each:    $60 

9 Fast-Start Matching Bonuses of $10.00 each:   $90 

2 Retail Sales, net profit of $30.00 each:    $60 

1 Preferred Customer Bonus on 4 units @ $16.00 each:  $64 

Sub-total of earnings:                $274 

Her out of pocket expense: (1 unit Fast-Start + S & H)             - $70 

Turbo Matrix Auto-ship: (1/2 unit + S & H)            - $40 

Sub-total of expense:                $110 

Net Profit: $274 - $110= $164, and she is in the business.  WOW! 

During her second month, while Miss Jones was having lots of fun helping to build her organization, her auto-ship took full 
effect.  Having personally enrolled 3 ABAs who are all on the $30 monthly auto-ship, she is now qualified to earn override 
commissions on the first 4 levels of the Matrix, providing she increases her auto-ship to $60 monthly.  Although her own 
personal contribution to the matrix is just 3 Active Associates, they in-turn have each enrolled 3 Active Associates at this point 
in time, and the Leadership Team and her growing downline have contributed an additional 58 persons by the end of the 2nd 
month, resulting in a total of 70 active, filled positions within her personal matrix.  At $5 for each one of these active positions, 
Miss Jones earns $350 in Matrix override commissions, in addition to new Fast-Start and matching bonuses.  ($5 x 70 = 
$350).  The light is beginning to shine on the pathway to financial independence.   



Little Miss Jones had tried to find success in what seems to have been a hundred multi-level programs before.  She really 
wanted to change her financial fortunes, but her previous efforts were all frustrated.  Now she is more than happy to share this 
golden opportunity with everyone she meets.  This is the first time she has experienced any true measure of success, and the 
thrill of the success which lies ahead serves for added motivation.  Miss Jones is both excited and committed.  She’s “in”, so 
she decides to purchase her very own Biogenx Global Debit Card to make the transfer of her earnings smooth and 
immediate and to keep her from having to anxiously wait by the mailbox for a check.  This Debit Card is available to anyone in 
the Biogenx Global family as a nominal $60 non-commissionable, non-matrix purchase. (which includes the initial $30 pre-
load)  The convenience of having your earnings automatically put on your card can’t be overstated.   

The really good news is that Little Miss Jones got into the Biogenx Global program immediately after being introduced to the 
company by her sponsor, which gives her an excellent opportunity to be a member of the Inner Circle.  Always remember that 
timing beats talent every time, anytime.  The “Inner Circle” is made up of the Pioneers of the Biogenx Global program; 
individuals who are in the first nine levels of the master matrix.  These Trailblazers are the foundation on which Biogenx 
Global rests and as such, enjoy Priority Placement in all three platforms. 

ADVANCEMENT TO & RETENTION OF POSITION IN THE BUILDER PLATFORM: 

All associates who meet the requirements listed in A – E below are rewarded with advance positioning in the Builder Platform.   

a) Personally enroll a minimum of 15 ABAs   
b) Be a participant in the "Pay It Forward" program with an auto-ship of $180.00 per month 
c) Have a monthly residual income of not less than $1500.00 per month. 
d) Have at least 3 of your personal enrollees complete a 3, 9, 27 
e) Have a minimum of 200 members within your personal group 

 
Important Notice: Qualified Turbo GTL members will receive priority positioning in the Builder Platform but must meet the 
requirements stipulated by the time the "Inner Circle" i.e. the first 9 levels of the Builder Platform are complete.  (Completion of 
this Builder Platform “Inner Circle” will be a potential requirement for going live with the Builder Platform.) 

ADVANCEMENT TO & RETENTION OF POSITION IN THE POWER PLATFORM: 

a) Must be a qualified CEO in the Turbo Platform (have a monthly auto-ship of $180, and personally enroll 27 ABAs or 9 IBOs) 
b) Have 9 of your personally enrolled ABAs complete a 3, 9, 27, 81 (having a group of at least 200 members each) 
c) Have a personal monthly auto-ship of not less than $540.00 combined in the Turbo and Builder Platforms 
d) Your personal matrix must be no less than 2000 members 
e) Have monthly earnings of at least $20,000.00 in matrix override commissions from the Turbo and Builder platforms 

combined 
Note:  

1. A genealogy calculator in your back-office will make all the necessary calculations for you. 
2. Our goal is to have every GTL member making a six figure monthly income and be a pioneer in the Annual Million 

Dollar Humanitarian effort   
3. There will be a date certain for each of these respective qualifications 

 

By virtue of fulfilling the respective requirements of each platform, members who are Extended Leadership Associates 
(ELA) will be given due recognition in all of the following ways: 

a) Immediate placement in the Builder Platform, as soon as the specific requirements have been met. 

b) Invitation to all leadership forums and special functions. 

c) Participation in all company wide advertising projects. 

d) Company support and funding assistance for their personal local humanitarian and charitable projects on a first   
come, first serve basis as funds become available. 



Requirements for Earning Residual Income in Any Platform: 

1) Must be on auto-ship that matches the designated category  

2) Must personally enroll the designated number of ABAs or IBOs specified for that category (see specific in each 
Platform) 

Pay It Forward Program:  

This special feature of the Biogenx Global pay plan is a voluntary action that allows an IBO who has accomplished a, b & c 
which follow, to “leap-frog” in the program as herein explained. 
 

a) Personally enroll 3 Active Business Associates OR 1 Active IBO  
b) Has at least 1 full unit $60 monthly auto-ship 
c) Has a monthly residual income of at least $600.00  

 
This provides the Associate the opportunity to advance to the category of CEO and be compensated down to the 12th level 
long before he/she reaches the CEO enrollment requirement of 9 Active IBOs or 27 Active Associates.  To participate in this 
“Pay-it-Forward" aspect of the plan, Little Miss Jones must commit to personally enroll 3 Active Associates or 1 IBO each 
month until the enrollment requirements of CEO have been met.  She must also raise her auto-ship to $180.00 per month 
(CEO requirement).  In any given month when the quota has not been met, the associate will be compensated to match the 
actual level that has been attained.  Example: If the actual level attained is level 10 with a requirement of 7 IBOs or 21 Active 
Associates, and during the following month the personal enrollment quota of 3 was not met, instead of being paid to level 12, 
the actual compensation will be calculated to level 10.   
 
With $5.00 being earned on every filled and active position, it is easy to calculate one’s potential earnings. Of course, your 
actual earnings are based on the number of filled and active positions in your personal matrix whether it is within the bounds 
of the Master Matrix, or it extends to deeper levels beyond. 

Miss Jones’ story could easily be yours.  She’s headed for stardom as she helps to build her personal matrix within the 
platform while helping others.  Do you have the 3-Ds needed to build your business-- Desire, Dedication & Determination?  
Then if you do, you can be our “Little Miss Jones Go-Getter!”  

The Biogenx Global Commitment to You 
 

Biogenx Global is committed to giving you all the tools you will need to make your financial goals and your good health 
dreams come true.  You need only let the plan work for you while an army of fellow ants proves out the concept we call:  
compound leveraging, where “team work truly makes the dream work.” 

We will supply you with the BEST health and nutritional products that money can buy, because we believe you should have 
the very best products.  These products will result in your living testimony which is more powerful than what any doctor may 
say. 

We have provided the MOST LUCRATIVE compensation plan in MLM history.  This allows you the opportunity to turn a one-
time out-of-pocket expense of just $60 (plus S & H) into multiple income streams and financial success that is beyond your 
fondest dreams. 

We will make available effective Network Marketing tools and training for your success.  Sales literature backed by 
professional and 1st person testimonials will help you to build your business in a hassle free manner.  You will enjoy the 
benefits of company sponsored advertising campaigns, marketing tips and special contests & promotions.   

Always remember that in BioGenx Global, whereas your business is your own, you are never on your own.  You are always a 
member of the team.  You have a whole company that is working for your success along with the entire team and your 
personal downline.  We seek to ‘include’ you in this incredible opportunity, not to exclude you—all you need to do is take a 



step to start and the company will help you to make advanced steps.  Now you know why we at Biogenx Global say, 
“Teamwork makes the dream work, and Every Ant Wins”.  Build it once… and get paid from six Huge Income Streams! 

GUIDELINES AND DEFINITIONS OF THE COMPENSATION PLAN 

 All associates who make product purchases and participate in any of the Biogenx Global plans do so voluntarily. 
 All IBAs & IBOs are independent of Biogenx Global LLC and cannot speak on behalf of the company. 
 An Active Associate or an IBO who has attained a certain level of progress in any given platform, and sustains that 

level for a period of at least one month, will be allowed one additional month to replace any personally enrolled 
distributors who have become inactive. Thereafter, if the replacement is not made, that associate will revert to the 
previous lower compensation level of the matrix which matches the actual number of personal enrollees. 

 Anyone can choose to become an active associate of Biogenx Global by meeting the specific requirements (please 
review the Turbo & Builder Platforms) 

 All participants should clearly understand that no promises or guarantees have been given to fill any levels beyond 
the 12th level of the Master Matrix and that time and effort are required to complete these levels. 

  A new member is not limited to a single unit product purchase when coming in to the Biogenx Global opportunity.  
Indeed, vibrant health can best be had with a sound three-pronged approach:  a) proper detoxification of the colon 
and the deep cells and tissues of the body; b) restoring both chemical and hormonal balance to the body, and c) by 
providing proper nutrients to all of the depleted and starved cells of the body.  We encourage all Biogenx Global 
distributors to work for their own ‘health’ freedom even as they seek financial independence. 

 All stated figures illustrate the potentials that exist within the Biogenx Global plan.  Actual incomes will vary in 
accord with the number of filled, active positions in each member’s personal matrix, as well as the required 
qualification.  

 Each category, from Builder through Master Builder to CEO, has standards of attainment, and specific requirements 
must be met before advancing to the next step.  (Pay-it-Forward provides an exception to this rule) These are evident 
from the charts provided. 

 No commissions or bonuses are paid for any sponsoring or enrolling activities.  Commissions and bonuses are paid 
only on the sale of products. 

 Every member has personal requirements to meet at each step. 
 Fraudulent or deceptive practices are grounds for immediate termination. No IBA or IBO shall enroll anyone into the 

company’s pay plan without their understanding and expressed interest or full consent.  (Note: Individuals who 
personally submit their information to be placed on a “Benefactor List” do not fall into this category). 

 Generating Personal Business Volume (PBV) is necessary to derive personal override commissions from the Matrix 
System. 

 Personal Business Volume can be generated through the purchases made by a member’s personally enrolled 
preferred customers, by their own direct purchase, or any combination thereof. 

 Every active IBO should acquire a minimum of three preferred customers. 
 All commissions are paid only on filled and active positions in the member’s personal matrix.  (Note: Every IBA and 

IBO has a personal matrix housed within each Master Matrix) 
 Active Associate: Is any actively participating associate in the monthly auto-ship plan. 
 Inactive Associate:  Is a distributor that has failed to make a purchase in any given month.  If a distributor has not 

made a purchase in two consecutive months, the position will be “red-flagged” and filled by dynamic compression, 
and that distributor will be removed from the Biogenx Global active matrix.  At the time of reactivation, he/she will be 
placed in the first available position at the bottom of the master matrix. 



 
SPECIFIC MEMBER DEFINITIONS 

 
A. Independent Business Associate (IBA) 
B. Active Business Associate (ABA) 
C. Independent Business Owner (IBO) 
D. Extended Leadership Associate (ELA)  

 
IBA: Any participant who has made a Fast-Start purchase of 1 product unit or more, and who has submitted an application to 
participate in the business plan.   
 
ABA: The Business Associate who has previously made the initial Fast-Start purchase of one or more product units, and has 
become active in the Turbo Matrix, with a $30 monthly autoship or higher.  
 
IBO:  A Business Associate who has personally enrolled 3 Active Business Associates or another associate who has met this 
requirement, and who is also on a $60 monthly auto ship.  The IBO has also progressed to the category of Master Builder.  An 
IBO is qualified to receive matrix override commissions at the levels indicated in the matrix by meeting the specific 
requirements so indicated. 
 
ELA:  Leaders who were not included in the GTL 363, but who upon meeting the requirements are recognized as bona fide 
leaders. 
 
When all three Biogenx Global Community Platforms are active, we look forward to Tens of Thousands of IBOs participating 
in ongoing projects where “the hungry are fed, the naked are clothed, the sick are nourished, the aged are protected and the 
infants cared for” through our Global Humanitarian outreach.  We are BIOGENX GLOBAL…we are different, we are 
Raising the Bar and Setting New Standards in Health and Prosperity! 
 
 

CATCH THE VISION ~ BECOME A PART OF THE SOLUTION ~ TOGETHER LET US BUILD A BETTER SOCIETY 


